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Criterion 1: Circular Aspects

Key Indicator: 1.4: Feedback System

1.4.1 Institution obtains feedback on the academic performance and ambience of the institution from
various stakeholders, such as Students, Teachers, Employers, Alumni etc.

Sr.No.

Content

1

Institutional document reflecting detail process of feedback system

2

Faculty Feedback Form - Engineering

Student’s Feedback Form - Engineering

Student Exit Survey - Engineering

Student’s Feedback Form - MBA

Alumni Feedback Form - MBA

Parents Feedback Form - MBA

Employers Feedback Form - MBA

Teachers Feedback Form - MBA
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Feedback Process & Analysis:

The Navsahyadri Education society’s Faculty of Management has its Stakcholders feedback
policy and receives feedback from various stakcholders  namely Students, Teachers,
Employers, Alumni. This feedback for a comprehensive understanding of institutes academic

performance and the overall ambience,

Objective:

. To identify arcas for improvement and refine their educational offerings.

To enables institutes to tailor their teaching methods and curriculum to better meet the needs

of students.

. To adapt according to changing trends and needs in education.
. To understand how well institute is preparing students for the job market.
. To ensure graduates are equipped with the skills and knowledge required by employers.

. To track the success of their graduates and use alumni input to improve future experiences for

current students.

. To identify factors that contributes to a positive learning environment.

Process for Feedback Collection:
The institute employs a structured feedback process that involves distributing hardcopy forms
as well as Google forms to all stakeholders, encompassing academic performance and ambience
of institute curriculum-related parameters. Each stakeholder evaluates these parameters using a
predefined scale. If any stakeholder seeks further clarification, we promptly address their
queries. Once the feedback is gathered, we meticulously analyze it and present the findings
using visual representations. By interpreting the graphical data, we gain insights into areas that

warrant enhancement, enabling us to focus our improvement efforts effectively.
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Students Need More Presentations, | In our assessment of multiple subjegt e s & f
. ) W *
Use practical Approach |opted for presentation as onc of e qao® _f

while teaching methods for concurrent evaluation.

Increase Placement related | Institute has initiated GTT and Rubicon
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Tacatvtitas aining, along with TCSion certificatq,
activitics Lraining, aiong n, |

(o enhance student placemeny

opporfunities.

Try 1o develop industry | The institute has taken proactive steps to

oriented syllabus provide students with industry-relevant

skills through supplementary
certification courses. These courses,
including Financial Modeling,
Advanced Competency Mapping, and
Risk  Transfer  through  Product
Development, are designed to align
closely ~ with  industry  demands.
Furthermore,  the  institute  has
orchestrated guest lectures featuring
industry experts who delve into topics
like  Decoding Salary  Structures,
Negotiation Skills, Barclay Life skills
Outline, BSE Training - Crypto
Currency and derivatives, Workshop on
Negotiation Skill, G’I"I‘-Training (Soft
Skills), Technical Analysis basics etc,
The annual alumni meet serves as an

occasion to facilitate interactions

between successful alumni, Currently
occupying  prominent positions ip
various industries, and the Students, This
interaction allows for (he exchange of

valuable insights and expertise.

In line with fostering an entrepren

0 nurture and enhance gy
entrepreneurial  acumen, encouraging

them to think innovatively and embrace

an entrepreneurial spirit,
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Require more projects, orals

and  practical  oriented

assignments.

For subjects such as Business Research

Methods, Economic  analysis  for
Business Decisions and Competency-
Based Human Resource Management,
we have introduced group projects, field
work  which is  combination  of
economics and marketing and model
development assignments as concurrent

evaluation methods for students.

Offer some extra

certification courses for HR

and Finance students

The institute has introduced additional
certification courses for HR and Finance

students, Advanced

including
Competency Mapping and workshops
focused on Competency Mapping and
Assessment, as well as Financial
Modeling and Risk transfer through

product development for finance students

Alumni

Try to focus more on extra

certification courses

The institute offers a variety of

certification opportunities,

encompassing TCSion, GTT training,
Rubicon

training, Advanced

Competency ~ Mapping,  specialized

workshops centered around Competency
Mapping and Assessment, Financial
Modeling, and the strategic aspect of
Risk  Transfer

through  Product

Development etc.

Beyond these offerings, the instj
orchestrates orientation pr

designed to amplify awareness r
SWAYAM courses.

of understanding (MOU) with Excel R

for certification courses, which has

proven highly beneficial. A considerable
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I number of students are actively engaging
in and successfully completing these |

certification courses.

T TR e Ll . ‘ . :
LIncorporate some practica Being affiliated with a university, our
Qrientoc GOUIEES institute  aligns with the university

). Application oriented | syllabus. To infuse a  practical

L

content should be the part | orientation into our curriculum, we have

of syllabus introduced specialized courses such as

Advanced ~ Competency — Mapping,

3. Redesign the syllabus '
Financial Modeling, and Risk Transfer

which will focus more on
through Product Development for our

soft skill rather than
: students.
theoretical concepts

In addition to this initiative, we have
effectively conveyed the same message
to the university's syllabus design
department. We have shared our
suggestions, which resonate with our
focus on practical learning, with the
faculty members who are actively
engaged in the process of shaping the

university syllabus.

Try to increase industry
In certain subjects such as Business—,

exposure of students

Research Methods, Economic Analysis
for Business Decisions, and
Competency-Based Human Resource
Management, our approach to

concurrent evaluation involves

incorporating group research projects,
fieldwork experiences, and model

development.

Moreover, as part of our effor
enhance students' practical skills,
integrate  certification courses
Advanced Competency Mapping in

which we have integrated a valuable
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‘industry-oriented aspect by providing

students with 45 hours of industry
projects, seamlessly integrated into the

syllabus of relevant courses.

rovides proper guidance in ; . .
B REPEL BSH In order to offer guidance aligned with

terms of students area of § i i .
students' individual interests, we have

b initiated a Competency Mapping process
for first-year MBA students. This
endeavor assists them in making
informed decisions regarding their

chosen specializations.

Add so ses which
o COUBES BWIICH, | o0 . ¢ chibite  Thas developed and

focus onl i i icati i
u y On 1mmproving introduced a Communication Skills
Communication skill

course specifically tailored for MBA

Semester II students.

Along with regular syllabus 2 g ;
& - H The institute arranged a variety of
organize some est ; . .
& & entrepreneurship lecture series under the
lectures, .
theme "Rural Business Venture:
workshops ,webinar for the ; ;
P Exploring Innovation & Prosperity."
students which develops iy
P Additionally, a dedicated B-plan event

sense environmental

was  hosted,  spotlighting  rural
sustainability and CSR

entrepreneurship.

In parallel, the institute actively engages
in environmentally conscious initiatives
including  tree  plantation  drives,
cleanliness campaigns, and "Best from

Waste “activity. These endeavors foster a

strong commitment (o environme

sustainability and corporate
responsibility (CSR).

, Try to encourage students
Teachers Faculty members have

for research activity *)

collaborative research paper writing witl -

students, fostering an environment that

motivates and engages students in
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Along with along  With 0 4ciiie arranges diverse  sports,

Parents
academic also focus on cultural events, and management games
RCIchisRRCed (o engage students. Additionally, there is
a consistent encouragement for students
lo aclively parlicipate in extracurricular
activities organized by other colleges.
Employers crcumeing MOTC 1 11 various subjects we considered Group
i gemios discussion board activity and Group

experiences can enhance ; :
? projects as a part of their Concurrent

their comprehension and .
P evaluation method
retention like group
discussion and  Group

Project

Promote case-based learnin :
gFor several  subjects, we  have

which will help students | . : .
incorporated Group Discussion board

bridge the gap between B A4 .
& &ap activities and Group projects as integral

theory and practice. .
components of their  concurrent

evaluation approach.

Establish a feedback

mechanism where students

At the conclusion of each semester, we

gather feedback from students to identify

can provide input on ‘ )
any gaps in teaching and learning.

teaching methods

Increase the emphasis on ] ]
We aim to provide students with practical

hands-on  projects  and ; :
experience through diverse concurrent

ractical application of A ;
P pp evaluation techniques, including

concepts can help students | . . . :
individual projects, group projects, mode]

develop  problem-solving

skills that are crucial in real

development, and fieldwork.

business environments

includ A0 L0
LIRS YIADISRIICINAEE S0 | .1 institute offered a Leadership apd

courses  on leadershi : ]
Pl Succession Planning course for studghs,

development, as well as \‘e'f:\“
Moreover, for every event, faduR} €

include some workshops ]
members engage students in form

and case studies which can

various groups and designate group
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equip  students  with  the

skills they need to become

effective and ethical leaders.

leaders for different event activities. This
approach equips  students with  the
essential skills to emerge as capable and

principled leaders.

T

Director
Navsahyadri Education society’s

Faculty of Management
Faoulty of Wmor!( ueh & M0A)
Navashyndr Eaummw
Group of inatutions
Maignon, Puns 4132203
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